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Remuneration Policy 
 

Prime Capital Group has implemented a Compensation Committee, which is responsible 

for the design of the remuneration system throughout the group. This remuneration 

system is in line with the strategic objectives. 

The remuneration of employees and Board Members will be proportionate to their duties 

and performance and takes the economic situation of the company into account. The 

remuneration systems are designed in such a way that negative incentives to take 

disproportionately high risks (including sustainability risks) will be avoided and that the 

remuneration systems do not run counter the monitoring function of the control units and 

the Member of the Management Board who is responsible for risk management. 

All employees and Board Members receive a fixed annual salary, which is paid in twelve 

equal parts at the end of each month. The company or the Supervisory Board ensures that 

the amount of fixed remuneration is appropriate. 

In addition to the fixed remuneration, a variable compensation is part of the total 

remuneration. The performance and risk measurement has to be carried out under 

consideration of quantitative and/or qualitative key figures. In general, the granting or the 

amount of a variable compensation depends on 

• the company’s business success in the past financial year 

• the evaluation of success of the division as well as 

• the assessment of the individual performance of the employee or Board Member 

Risk and performance measurement is generally carried out for the employees by the 

department heads, for department heads by the Compensation Committee and for 

members of the Compensation Committee and Management Board by the Supervisory 

Board. For this purpose, the Management Board communicates global, overarching 

corporate goals, which serve as a basis for the individual agreement on objectives of the 

employees/Board Members. 

In addition to quantitative and qualitative criteria, ESG criteria will also be taken into 

account as part of the risk and performance measurement. At the moment, the focus is 

still on client and employee satisfaction or compliance. In the future, ecological criteria are 

to be increasingly applied. 


